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‘PITSO YA BOTLHOKWA' - BAISAGO
SPARKS HONEST CONVERSATIONS
FOR YOUNG MEN

By Mr Mohammed Mogotsi

In today’s fast-changing world, young men face challenges that
extend beyond academic achievement. Issues such as mental
health, financial literacy, navigating relationships and confronting
societal pressures can make the journey to adulthood complex.
BA ISAGO University recognised this reality and created a
platform for reflection, dialogue and empowerment through its
annual “Pitso Ya Botlhokwa” Men’s Conference, Themed:
Unshaken - Standing Firm in a Changing World.

The conference encouraged young men to engage with difficult
but necessary conversations on topics including gender-based
violence, mental health, financial awareness, substance abuse
and personal accountability. By facilitating open discussions
and shared learning, participants explored ways to respond to
challenges thoughtfully, make informed decisions and strengthen
their personal and social responsibility.

Through interactive discussions and reflective dialogue,
BA ISAGO emphasised the importance of integrity, accountability
and resilience as key qualities for navigating the pressures of
modern life. The event highlighted that strength is not measured
by silence or control, but by the courage to confront challenges,
seek understanding and act ethically.

By hosting this transformative initiative, BA ISAGO
reaffirmed its commitment to holistic student development,
positioning itself as an institution where young leaders are
guided to grow socially, ethically and intellectually. The
Men’s Conference underscored the University’s role in
shaping graduates who are prepared to contribute meaningfully
and confidently to their communities.
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PROFESSOR AKHABUE

A. OKHAREDIA

By Mr Mohammed Mogotsi

BA ISAGO University Executive Management is pleased to
introduce Prof Akhabue A. Okharedia as the Vice President:
Academic Affairs and Research (VPAAR), effective 1 April
2026. Prof Okharedia is a seasoned Academic and strategic
leader with extensive experience in Higher Education,
Research and Institutional Development. He holds eight (8)
University Degrees, which include three (3) doctoral qualifications
in Law, Business Administration and Industrial Sociology and
Development Economics, reflecting a strong multidisciplinary
foundation that supports his leadership in Academic Affairs and
Research.
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A key area of focus under his leadership is the
strengthening of research productivity across the
University. This includes building a strong research
culture, supporting Academic Staff and Postgraduate
Students and increasing the overall research output
to position BA ISAGO as a recognised contributor to
knowledge creation and national development.

In line with the University's growth strategy, emphasis
has been placed on the need to establish a globally
competitive Business School, aligned with international
standards and accreditation. This will position BA
ISAGO as a leading Institution in Business and Leadership
education within the region and beyond. He is also
leading efforts to roll out the Bachelor of Laws (LLB)
Programme, which is expected to significantly
increase the number of Legal Professionals in
Botswana, the SADC region and across the Continent.

Prof Okharedia also supports the University’s continued
integration of Technology and Artificial Intelligence
(Al) in Teaching and Learning, leveraging existing
policies and systems to ensure Academic delivery
remains innovative, relevant and responsive to global
trends. In addition, emphasis is placed on Student
success through initiatives which enhance employability
by equipping Students with practical skills and industry
exposure.

Guided by the principles of visionary and servant
leadership, Prof Okharedia promotes a collaborative
and performance-driven culture within Academic
Affairs and Research, ensuring alignment with the
University’s vision, mission and strategic plan, as BA
ISAGO continues to strengthen its Academic standing
and Institutional impact.

Professor Okharedia holds the following qualifications:

PhD Business Administration - University of
Witwatersrand, South Africa

PhD in Industrial Sociology and Development
Economics - University of Vienna, Austria

Doctor of Laws Degree (LLD) - University of
South Africa

Master of Business Administration (MBA) -
University of North-West, South Africa

Master of Law Degree (LLM) - University of Natal,
South Africa

M.Sc. Degree in Industrial Sociology - University
of Ibadan, Nigeria

B.Sc. (Hons), Sociology - University of Ibadan,
Nigeria

Bachelor of Laws Degree (LLB) - University of
Zululand, South Africa
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BA ISAGO UNIVERSITY PARTICIPATES IN
QUALITY ASSURANCE WORKSHOP IN
GERMANY

By Ms Kelebogile Makati and Mrs Unaludo Tshukudu

BA ISAGO University continues to strengthen its
commitment to academic excellence through active
participation in global quality assurance initiatives. In April
2026, the Director: Curriculum Development and Quality
Assurance, (CDQA), Ms Kelebogile Makati, participated in
the TrainlQA SADC-QA Workshop Il, held in Potsdam,
Germany from 13-17 April 2026, under the theme “From
Evidence to Action.”

The workshop formed part of an ongoing regional
programme aimed at enhancing internal quality assurance
systems within higher education institutions across the
SADC region. The 5-day training programme focused on
equipping participants with practical tools to transition
quality assurance from compliance-driven processes to
evidence-based institutional transformation.

Participants engaged in interactive sessions on student
feedback mechanisms, data analysis for quality assurance
practitioners and effective reporting of quality outcomes.
These sessions provided valuable insights into strengthening
internal systems and promoting a culture of continuous
improvement.

The workshop also emphasised peer learning and
collaboration, with participants working in groups to
analyse Institutional practices, share experiences and
develop actionable quality improvement plans. Discussions
on regional trends and challenges in quality assurance

within SADC provided a platform to reflect on shared priorities
and opportunities for strengthening higher education systems
across the region.

The knowledge and skills gained from the workshop will
contribute to ongoing efforts at BA ISAGO to enhance quality
assurance processes, improve Student engagement and drive
Institutional effectiveness. By participating in platforms such as
the TrainlQA programme, BA ISAGO reaffirms its commitment
to aligning with international best practices while addressing
regional higher education needs.

Beyond the workshop activities, participants also had an
opportunity to experience the social and cultural environment
of Potsdam, a beautiful and historic city known for its rich
culture, efficient infrastructure and welcoming atmosphere. The
experience provided valuable exposure to everyday life in
Germany, particularly the strong culture of walking and the use
of sustainable transport systems.

Participants observed the efficiency and convenience of the
public transport network, including trains, trams and buses,
which make movement within and between cities seamless.
The widespread use of bicycles as a mode of transport also
highlighted Germany’s commitment to environmental
sustainability and healthy living.

In addition, participants enjoyed experiencing the local cuisine
and culture, including Germany’s renowned bread varieties and
vibrant social spaces, which added a memorable cultural
dimension to the workshop experience.
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PROJECT UPSCALE EQUIPS
STUDENTS WITH PRACTICAL
CAREER SKILLS

By Mr Mohammed Mogotsi

Student Welfare and Support Services (SWSS), through
Project UPSCALE, recently hosted a career development
session aimed at strengthening graduate employability in
today’s competitive job market. The session focused on
practical tools that help Students position themselves
effectively beyond academic qualifications.

A key highlight was the importance of creating an
ATS-friendly CV. Students were guided on how to structure
clear, simple and professional CVs that can pass digital
screening systems commonly used by employers.
Emphasis was placed on using relevant keywords, proper
formatting and tailoring applications to specific job roles.

The session also explored the value of LinkedIn as a
professional platform. Participants were encouraged to
build strong profiles that reflect their Academic background,
skills and experiences, while also showcasing projects,
leadership roles and volunteer work. The message was
clear: employability is not only about qualifications, but also
about visibility and personal branding.

In addition, students gained insights into interview
preparation and professional communication. Discussions
covered how to handle challenging interview situations,
build confidence and present oneself effectively through
both verbal and non-verbal communication.

Co-funded by
the Eurepean Union

The session concluded with a strong message on continuous
growth, encouraging students to embrace internships,
networking and learning opportunities as stepping stones
into the job market. Project UPSCALE continues to play a
vital role in equipping graduates with the skills, mindset and
confidence needed to succeed in the modern workplace.
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YOUTH TAKE CENTRE IN BOTSWANA'S
CLIMATE CHANGE ACTION DIALOGUE
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Participants at the Women, Peace and Security (WPS) capacity-building workshop convened by the
SADC Secretariat and the Government of Botswana through the Ministry of Youth and Gender Affairs.

CENTRE FOR GBV PREVENTION AND
EMPOWERMENT ADVANCES BOTSWANA'S
WOMEN, PEACE AND SECURITY AGENDA

By Ms Lorato Moalusi

Brief Introduction to the Centre

The BA ISAGO University Centre for Gender-Based Violence
Prevention and Empowerment is a strategic institutional
platform established to advance education, research, advocacy,
community outreach, empowerment and capacity building in
the prevention and response to gender-based violence. The
Centre seeks to strengthen informed dialogue, promote safer
communities, support evidence-based interventions and
contribute meaningfully to national efforts aimed at protecting
dignity, equality and human security.

In line with this mandate, the Centre participated in a
four-day capacity-building workshop on the Women, Peace
and Security Agenda and the development of Botswana’s
first National Action Plan on United Nations Security Council
Resolution 1325. The workshop was convened by the SADC
Secretariat in collaboration with the Government of Botswana
through the Ministry of Youth and Gender Affairs.

Workshop Focus and Key Reflections

The workshop brought together government ministries,
security and justice institutions, civil society organisations,
faith-based and community leaders, academia, media
representatives, development partners and regional technical
experts. Discussions focused on strengthening Botswana’s

national capacity to implement the WPS Agenda, with particular
attention to prevention, protection, participation, relief and
recovery, resource mobilisation, monitoring and evaluation,
and coordinated national reporting.

Participants examined global, continental and regional
frameworks, including UNSCR 1325, the African Union
Continental Results Framework, the SADC Protocol on
Gender and Development and the SADC Regional Strategy
on Women, Peace and Security. The engagement also created
space to reflect on Botswana’s progress, identify gaps, and
consider how the National Action Plan can respond to practical
realities such as gender-based violence, women'’s leadership,
institutional responsiveness, access to justice, community
safety and emerging digital threats.

Why This Matters for BA ISAGO University

BA ISAGO’s participation affirmed the important role of
academia in advancing the WPS Agenda. Through the
Centre, the University is well placed to contribute research,
public education, community engagement, policy dialogue,
curriculum-linked learning, monitoring support and capacity-
building initiatives. The Centre will continue to position the
University as an active partner in national efforts to prevent
gender-based violence, strengthen survivor-centered
responses and promote inclusive peace and development.

“The Centre remains committed to education, research, community
outreach, advocacy and empowerment as tools for building safer
and more inclusive communities.”
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Workshop engagements supported focused dialogue on gender, security and institutional collaboration.

KEY TAKEAWAYS

* Botswana is working towards its first WPS National Action Plan.

* WPS is relevant beyond armed conflict and includes everyday human security issues such as GBV
and climate change.

* GBV prevention is central to peace, safety and development.

* Academia has a strong role in research, policy dialogue and community education.

* The Centre can help connect national commitments to student and community realities.
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BA ISAGO UNIVERSITY SUPPORTS
NATIONAL YOUTH EMPOWERMENT
THROUGH THE BYWC PROGRAMME

By Ms Unaludo Tshukudu and Mr Mohammed Mogotsi

The month of June marks a significant milestone for BA ISAGO
University as it proudly participated in the Launch of the
Botswana Youth, Women, and Citizens (BYWC) Programme,
an initiative implemented in collaboration with the Presidential
Youth Empowerment Campaign (PYEC). The Programme
represents a strategic partnership between government and
industry stakeholders aimed at creating a structured and
sustainable pathway for Botswana's youth, women, and
citizens to access opportunities within the country's emerging
Oil and Gas sector.

The BYWC Programme was officially Launched by the Minister
of Youth and Gender Affairs, Honourable Lesego Chombo on
the 1st June 2026, who delivered the keynote address. She
emphasised the importance of empowering youth and
women to participate meaningfully in strategic industries,
describing the initiative as "a national mission" aimed at
creating opportunities and driving economic transformation.

Welcoming guests to the Launch, BA ISAGO’s Managing
Director, Mr Odirile Gabasiane, highlighted the University's
25-year commitment to human capital development and
industry-responsive  education. He described the
Programme as an example of "what becomes possible when
leadership, entrepreneurship, education and development
come together around a shared purpose."

As Botswana continues to diversify its economy and
strengthen participation in the energy industry, the BYWC

Programme was developed to serve as a vital platform for
skills development, industry exposure and workforce readiness.

A key component of this initiative is a free, intensive 10-day
Masterclass facilitated by BA ISAGO and hosted at the
University of Botswana. The Training was specifically
designed to equip participants with industry-relevant
knowledge and practical insights, enabling them to move
beyond simply understanding the sector to actively pursuing
career and business opportunities within it.

The Programme attracted nationwide participation, with
1,000 trainees selected from all 61 constituencies across
Botswana. This broad representation reflected the
Programme's commitment to inclusivity and equitable
access to opportunities, ensuring that young people, women
and citizens from every part of the country can benefit from
emerging prospects in the energy sector. The participants
are expected to graduate on the 27th June 2026.

BA ISAGO is honoured to contribute its academic expertise
and commitment to human capital development in support of
this transformative initiative. The University remains
dedicated to empowering communities through education,
innovation and strategic partnerships that drive national
development.
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The success of the BYWC Programme was made possible
through the collaboration and support of several strategic
partners, including the Government of Botswana, the
PYEC, Seth Resources Petroleum, eMangweni Business
Solutions, BA ISAGO University, the University of Botswana,
Tactical Emergency Rescue, Botswana Energy Regulatory
Authority (BERA) and Weekend Post. Together, these
partners built a Programme designed to deliver meaningful
industry impact and create lasting opportunities for
Botswana's future workforce.

Through initiatives such as the BYWC Programme, BA ISAGO
continues to play a pivotal role in advancing skills
development, economic participation and empowerment
for the next generation of leaders and professionals in
Botswana.
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By Mr Tiroyaone Otimile

From the 28th of June to 5th of July 2026, Botswana proudly
hosted the 22nd Confederation of University and College
Sports Associations (CUCSA) Games in Gaborone, welcoming
the region's finest student-athletes for a week of high-level
sporting competitions, cultural exchange, and regional unity.

BA ISAGO University was proudly represented by thirteen
(13) Student-athletes drawn from its three Campuses within
the country. Participants comprised of eight (8) Students
from the Gaborone Campus, four (4) from the Francistown
Campus and one (1) from the Maun Campus. The Students
earned selection to Team Botswana and competed in netball,
football, volleyball and basketball against top university
athletes from eight Southern African countries.

In preparation for the games, the Student-athletes joined the
Team Botswana training camp from 21st to 28th of June
2026, before relocating to the official Athletes' Village at the
University of Botswana. Throughout the tournament,
competitions were hosted at several venues, including the
Royal Aria Convention Centre, the University of Botswana
Indoor Sports Centre, the Botswana Football Association
(BFA) Lekidi Grounds and the Botswana Netball Association
(BONA) Courts.

Beyond the sports competitions, Students enjoyed a memorable
international experience by participating in key events such
as the Opening Ceremony, Cultural Day and the Closing
Ceremony, all of which brought together athletes, university
leaders, government officials and other distinguished guests
from across the Southern African region.
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BA ISAGO UNIVERSITY STUDENT-
ATHLETES REPRESENTS BOTSWANA AT
THE 22ND CUCSA GAMES

At the end of the games, Team Botswana secured an
impressive third place overall finish, behind South Africa,
who claimed the overall championship and Zimbabwe, who
finished second, among the eight participating Southern
African nations. The participation of BA ISAGO Students at
this prestigious regional event reflects the University's
continued commitment to providing a holistic Student
experience that extends beyond the classroom. By excelling
on the international sporting stage while pursuing their
academic goals, these Student-athletes have embodied the
University's mission of embracing a positive Student experience
and developing well-rounded graduates. The University also
takes pride in the contribution made by members of Staff
who represented BA ISAGO in leadership and technical
roles. Mr Legume Chakalisa, Lecturer in the Department of
Quantity Surveying, served as a Team Botswana Coach. Mr
Tiroyaone Otimile, Sports Officer at BA ISAGO, served as the
Marketing and Public Relations Executive for BOTESSA and
the 22nd CUCSA Games Local Organising Committee,
playing a key role in the branding, communications, media
relations and promotion of the Games and Mrs Unaludo
Tshukudu, BA ISAGO Manager, Marketing and Communications,
who supported the media team in the facilitation of the
events’ promotions plan.

BA ISAGO congratulates all its representatives for their
dedication, discipline and exemplary sportsmanship, which
have elevated both the University's reputation and Botswana's
standing on the regional stage. BA ISAGO Students at the
22nd CUCSA Games.



Netball
e Charity Motlhadisa
¢ Goitseone Gaetshwane

Men's Football
Lefika J. Lebekwe
Kago C. Raletsubutsubu
Kabelo Lekgoba
Leatile M. Mositwane
Kagelo Khumo

Women's Football
e Hope Moruakgomo
e Gorata Olekanye
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Women's Volleyball
* Shirley Garatwe
* Maduo Hengari

Men's Basketball
» Kealeboga F. Raphoto
* Dingane Motswadira

The CUCSA games paved way for qualification for competitions
at FASU games which are the African University Games, late
September in Egypt, Cairo. Local and international exposure
continues to be the direction for BA ISAGO sports community.




GoTswelela

PAGE 38

BA ISAGO UNIVERSITY’S MEN'S
MENTAL HEALTH SEMINAR

By Mr Bafenyi Makwati

BA ISAGO University, through its Human Resources Depart-
ment, marked Men's Mental Health Month with its annual
Men's Gathering, held on the 30th of June 2026, at the BA
ISAGO Convention Centre. The seminar brought together
sixty-eight (68) male Staff members, with fifty (50) attending
in person and eighteen (18) participating virtually, to explore
practical approaches to improving men's mental health and
overall well-being.

Recognising that mental health extends beyond emotional
wellness, the programme adopted a holistic approach by
examining four interconnected pillars of well-being: physical
wellness and hygiene, social awareness and gender-based
violence (GBV), financial wellness and mindset change. Each
session highlighted how these aspects influence mental
health and provided practical strategies that participants can
apply in their personal and professional lives.

Physical Wellness: The Foundation of Mental Well-being
Physical health and mental health are closely connected.
Healthy daily habits not only improve physical functioning but
also enhance confidence, self-esteem and emotional
resilience.

The Guest speaker Dr Molaodi, a dental practitioner,
explained that maintaining good oral hygiene is an important
aspect of overall wellness. He advised participants to floss
regularly and use a soft-bristled toothbrush, noting that
brushing too aggressively can damage the gums. More
importantly, he emphasised that personal hygiene is an act of
self-respect that contributes to a positive self-image and
improved mental well-being.

The session also highlighted the harmful effects of smoking
and excessive alcohol consumption on both oral and general
health. Participants were encouraged to adopt healthier
lifestyles by engaging in regular physical activity. The University's
Staff Fitness Club extended an invitation for more employees
to participate in organised wellness activities at the Mabaleng
Sporting Complex, reinforcing the importance of exercise in
managing stress and improving mental health.

As part of the University's commitment to employee
wellness, Dr Molaodi also offered complimentary dental
cleaning services to staff members through Middle Star
Dental, covered by medical aid.

Social Awareness: Understanding and Preventing Gender-
Based Violence

Mental well-being is also influenced by the quality of
relationships and the social environments in which people
live and work.

Representatives from the BA ISAGO Centre for Gender-
Based Violence Prevention and Empowerment led an educational
discussion on Gender-Based Violence (GBV), exploring its
different forms, underlying causes and impact on individuals,
families and communities.

The presenters emphasised that recognising GBV is the first
step towards preventing it. They encouraged men to become
positive role models and allies by promoting respect,
accountability and healthy communication within their
families, workplaces and communities.
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Importantly, the session created a safe environment where
participants openly discussed some of the challenges men
experience and reflected on factors they believe contribute
to GBV. The dialogue reinforced that seeking professional
support should not be viewed as a sign of weakness. Counselling
and therapy were presented as valuable tools for improving
emotional regulation, resolving conflict and strengthening
interpersonal relationships.

Financial Wellness: Managing Money to Reduce Stress
Financial uncertainty remains one of the leading contributors
to stress and anxiety. Recognising this connection, the seminar
explored practical approaches to financial wellness.

Building on lessons introduced during the previous year's
programme by the Dean of Student Welfare and Support
Services, Mrs Makgonatsotlhe, participants revisited the
Three-Circle Financial Priorities Model, which encourages
individuals to organise their financial responsibilities by
prioritising:

* Circle One: Self

e Circle Two: Immediate family and close relationships

« Circle Three: Workplace and broader obligations

This concept was reinforced through the philosophy, "My
money has objectives," encouraging participants to assign a
clear purpose to every pula they earn and spend. Intentional
financial planning enables individuals to reduce unnecessary
financial pressure while ensuring that their own needs are
not overlooked.

Further insights were provided by Ms Mabedi Morake, Country
Manager at Top Lend Financing, who discussed the relationship
between financial management and mental health. Her
presentation covered practical topics including budgeting,
responsible borrowing, debt management, saving and
informed financial decision-making.

She encouraged participants to establish healthy financial
habits by aligning their spending with personal goals rather
than external pressures. Developing financial discipline, she
explained, contributes not only to economic stability but also
to improved emotional well-being and peace of mind.

Mindset Change: Transforming Thoughts to Transform
Lives

A central theme throughout the seminar was the influence of
mindset on mental health.

Business Management Lecturer Mr Moemedi Topo
challenged participants to recognise the power of their internal
dialogue, reminding them that "the most important conversation
is the one that takes place in your mind."

His presentation explored how thoughts shape attitudes,
behaviours and personal outcomes. Participants were
encouraged to challenge negative self-talk, embrace continuous
learning and cultivate a growth mindset that promotes
resilience, confidence and emotional well-being.

Mr Topo also highlighted the importance of presenting
oneself intentionally. Professional appearance, positive
conduct and consistent daily habits, he explained, reinforce
confidence and encourage individuals to become the people
they aspire to be. His message reinforced that meaningful
personal transformation begins with changing one's thinking.
Learning Through Engagement

To maintain energy and encourage active participation,
Student Counsellor Ms Mpho Apadile, facilitated an interactive
exercise titled "Do as | Say, Not as | Do." The activity
combined concentration, listening and humour, reminding
participants of the importance of mindfulness and remaining
mentally present in everyday situations.

The seminar concluded with a collaborative reflection
exercise in which participants formed sentences expressing
the emotions, lessons and experiences they were taking
away from the programme. This activity reinforced the value
of open dialogue, peer support and continued personal
growth.

Building a Culture of Men's Mental Wellness

Closing the event, Mr Bobo Keikotlhaile, Acting Vice
President for Business Development and Corporate
Services, encouraged participants to continue applying the
knowledge gained throughout the seminar and to prioritise
their mental health beyond Men's Mental Health Month.

The gathering concluded with a networking lunch, providing
participants with an opportunity to continue conversations,
strengthen professional relationships and reflect on the day's
learning.

Conclusion

The seminar reinforced an important message: Mental
Health is not addressed through a single intervention, but
through consistent attention to the many factors that shape
overall well-being. Physical health, positive relationships,
financial stability and a healthy mindset are interconnected
pillars that enable individuals to lead productive, resilient and
fulfilling lives.

By creating spaces for open discussion and practical learning,
BA ISAGO continues to foster a workplace culture that
supports employee wellness, encourages help-seeking
behaviours and promotes the understanding that caring for
one's mental health is essential for both personal and
professional success.
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